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The prospects of flexible employment
for young people in central and Eastern Europe
A rising trend in European labour markets – both East and West - over the past ten-fifteen years has been the growth of flexible employment. Part-time work, flexible working schedules, non-standard employment contracts or work without a contract are becoming widespread, particularly among the young generation. What are the specific models of flexible employment facing young people in Central and Eastern Europe? Are they welcoming the prospects of flexibility as their preferred choice or are they being pushed toward this labour market option under difficult economic conditions?

This paper focuses on the dramatic implications the shift toward labour flexibility has upon youth and their life strategies. It uses comparative survey results into households and flexible employment, funded by the European Commission. The paper examines the age and generation patterns of flexible employment in the diverging economic, social policy and cultural contexts of five Central and Eastern European countries, comparing them with three North and Western European countries. It makes an attempt to specify the conditions under which flexible work is a way for the social integration of young people rather than for their social exclusion in the transforming societies in the Eastern half of the continent.

